WHISTLEBLOWER POLICY

Adopted by the Executive Committee | Effective Date: _05/30/2026

Organization Nigerian Women Association of Georgia (NWAG)

Policy Type Whistleblower Protection

Applies To All officers, members, volunteers, committee members, and contractors
Review Cycle Annually by the Executive Committee

Approved By NWAG Executive Committee

Effective Date 05/30/2026

SECTION 1 - PURPOSE

The Nigerian Women Association of Georgia (NWAG) is committed to operating in accordance with
the highest standards of financial integrity, ethical conduct, and legal compliance. This Whistleblower
Policy is established to encourage officers, members, volunteers, and other persons associated with
NWAG to report, in good faith, any suspected or actual wrongdoing, illegal activity, financial
misconduct, or violation of NWAG's policies, without fear of retaliation.

This policy is also intended to ensure compliance with applicable provisions of the Sarbanes-Oxley
Act and IRS requirements for tax-exempt organizations.

SECTION 2 - SCOPE

This policy applies to all persons associated with NWAG, including but not limited to:
+ Elected officers and executive committee members;
« Committee chairs and committee members;
* General membership;
* Volunteers and event staff; and
+ Contractors, vendors, and third parties acting on behalf of NWAG.

SECTION 3 - WHAT TO REPORT (COVERED CONDUCT)

This policy covers reports of suspected or actual:
* Fraud, theft, embezzlement, or misappropriation of NWAG funds or assets;

» Falsification, alteration, or destruction of financial records, meeting minutes, or official
NWAG documents;

* Unauthorized use of NWAG bank accounts, checks, CashApp, Zelle, or other payment
platforms;
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» Acceptance of bribes, kickbacks, or undisclosed personal benefits in connection with NWAG
activities;

* Violation of NWAG's Conflict of Interest Policy;

* Material violations of NWAG's bylaws or governing documents;

* Violations of applicable federal or state law, including tax law applicable to 501(c)
organizations; and

* Any other serious ethical violation that could harm NWAG's reputation, finances, or tax-
exempt status.

SECTION 4 - HOW TO REPORT

Section 4.1 — Reporting Channels
Any person who suspects or witnesses covered conduct is encouraged to report it promptly through
one or more of the following channels:

1. In writing to the NWAG President at the official NWAG mailing address (PO Box);

2. By secure email to the NWAG President or Treasurer at the official NWAG email address; or

3. If the concern involves the President or Treasurer, directly to any other member of the
Executive Committee.

Section 4.2 — Confidentiality

NWAG will use reasonable efforts to keep the identity of any person who makes a report under this
policy confidential to the extent permitted by law and consistent with the need to conduct an adequate
investigation. Anonymous reports will be accepted and investigated to the extent possible.

Section 4.3 — Good Faith Requirement

Reports must be made in good faith and based on a reasonable belief that the conduct described
constitutes a violation covered by this policy. Knowingly making a false report is itself a violation of
this policy and may result in disciplinary action.

SECTION 5 — NON-RETALIATION

NWAG strictly prohibits retaliation against any person who, in good faith:
* Reports a concern under this policy;
» Assists in the investigation of a reported concern; or

* Refuses to participate in conduct that the person reasonably believes violates this policy or
applicable law.

Prohibited retaliation includes, but is not limited to: removal from office or committees, exclusion from
NWAG events, threats, harassment, intimidation, or any other adverse action taken because of a
good-faith report.

Any person who retaliates against a whistleblower in violation of this policy will be subject to
disciplinary action, up to and including removal from office or membership.

SECTION 6 — INVESTIGATION PROCEDURE
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4. Upon receipt of a report, the NWAG President (or designated officer, if the President is
implicated) will acknowledge receipt within ten (10) business days.

5. The President will convene a review consisting of at least two (2) disinterested members of
the Executive Committee to investigate the reported concern.

6. The investigation will be conducted promptly, thoroughly, and impartially. The subject of any
complaint shall not be part of the investigating committee.

7. The investigating committee will present findings and recommended actions to the full
Executive Committee within forty-five (45) days of the initial report, unless circumstances
require additional time.

8. If the investigation reveals credible evidence of financial misconduct, the Executive
Committee may consult legal counsel and, if warranted, report the matter to the appropriate
governmental authority.

9. The outcome of the investigation will be documented in Executive Committee minutes.

SECTION 7 — RECORD KEEPING

All reports and records related to whistleblower complaints, including investigation notes, findings,
and actions taken, shall be maintained confidentially by the NWAG Treasurer (or President, if the
Treasurer is implicated) for a minimum of seven (7) years in accordance with NWAG's Document
Retention Policy.

SECTION 8 — ADMINISTRATION & REVIEW

The NWAG Executive Committee is responsible for administering this policy. This policy shall be
reviewed annually at the first Executive Committee meeting of each calendar year and updated as
necessary to reflect changes in NWAG's operations or applicable law. All members and officers shall
be informed of any material updates.

SECTION 9 — RELATION TO OTHER POLICIES

This Whistleblower Policy supplements and should be read in conjunction with NWAG's Conflict of
Interest Policy, Document Retention and Destruction Policy, and NWAG's Bylaws. In the event of a
conflict between this policy and NWAG's Bylaws, the Bylaws shall govern unless otherwise required
by law.

ADOPTION & CERTIFICATION

The NWAG Executive Committee duly adopted this Whistleblower Policy at a duly convened meeting.

Yetunde Ezeanii Yetunie E2eanil 05/30/2025
President — Printed Name & Signature Date of Adoption
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Date

Oma Utah-ifeadike

Oma m—«/M&

Treasurer — Printed Name & Signature

05/30/26

Date

Adenike Oshin  adenike oshin

Date

Secretary — Printed Name & Signature

5/30/26

Date

ANNUAL ACKNOWLEDGMENT FORM

| acknowledge that | have received, read, and understand the NWAG Whistleblower Policy. |
understand that | am encouraged to report, in good faith, any suspected violations of NWAG policy
or law, and that | am protected from retaliation for doing so.

Printed Name & Role / Title

Date

Signature & Date

Date
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Adenike
5/30/26

Adenike
 Adenike Oshin    adenike oshin




